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Andrew Abdelgader
(He/Him)

Pennsylvania Health Law Project
Widener School of Law (2L)

On Februury Ith, 1968, at the Ebenczer Bapust Chureliin Atlunty, Georgra, Dr, Marim Lutker King, Jr. delivered u scrmon
detailing what it meant to have a “drum major instinet. " As he referred to 1t this instinct, innatcly cxisting in cach of us from the time
we arc young children, is described as our desire for attention; desires to be first, to be the best, to gain a sensc of importance and
recagnition, as well as the attention we believe inevitably follows such pursuits.

Dr, King cawtioned against and resolved the Timitations of this instingt by redelinimng how one should divect i, Instead ol lelimg
our msfinct become destructive and permicious, he siated thal the goals and grealness we seck should come nol from oursclves bul
rather from our scrvice to others. That our desire to be first should be a desire and commitment to be first in love. gencrosity, and
gratimde.

When I foinad the Pennsylvania L.egal Aid Network (PI AN) and staried my imernship with the Pennsylvania Healih I.aw Praject
(PII1.P), I did not know what (o oxpect. T wag (and arm sti11) new to both this stae and public interest law, Yol throughout my
inicmship process and in my micractions with mdividuals af PLAN and PHLP, I was ablc (o wilness their dedication (o the work they
do and the people they serve. PHLDP represents and cnsurcs Pennsvivanians’ aceess to Medical Assistance by listening to clients’
storics and translating their expericnces into legal problems with Icgal selutions. 'I'hcy advacate for policy reform and building
comminity capacitv to champion large-scale changes across the state to ensure equitv and opporfunity for all Pennsylvanians to meet
iheir basic needs. “An ineqaily that excludes one person is the 1ip of an jceberg blocking access lor many.”

I saw this [irsthand when I concouniered u clicnl who was having issucs [illing their prescriplions becausc tictr physician wus oul
of state. Suddenly and recently Pennsylvanians residing near bordering states, whose nearest cmergency room or urgent care facility
was often out of state, were being denied coverage at the pharmacy for medications crucial to their treatment and recovery.
Researching the issue further I called pharmacies in the area, who told me this issue was affecting not just our client. but a significant
number of residenis in the area. The pharmacists had no solution. This type of inequily, as well as many others, allect society’s nrost
vulnerable residents, particalarly low-income people, people with complex health needs, the uninsured, and people of color. 1 Being
ablc (o hiclp peoplc navigate through u non-uscr-fricndly bealificure systeim whilc ulso providing cmputhctic and relicving nex! steps
was onc of the most rewarding expericnees T have had.

As a future attorney and even broader as an individual sharing this world with others, how can I intentionallv cultivate and hone
this commitment to seryvice and vinderstanding? In delving deeper, I came across the hook “Unreasonable Hospitality: The
Romarkable Power of Giving Peoplc Morce than They Fxpeet,” The author, a Michelim star restaurantenr, describod mtention m the
service mdusiry by suyimg:

“Iatention mcans cvery decision, from the most obviously significant to the scemingly mundanc, matters.
To do something with intentionalitv means ta do it thoughtfully, with clear purpase and an eye on the desired result.”

My [ime with PLLAN and PIHI.P has been filled with coumtiess acts of passion, generosily, grace, and gratitude, I lcamed that
change ocours when we Imagme altcrmalives and work [0 achicve them. That change cntails appreciuling, respeciing, snd cmbracing
onc's diversity and cultural background. Tt entails an authentic desire to truly make sonicone an equal and welcome partner on the
path torward. It entails a lifclong commitment to honing onc’s drum major (nstinct.




Cam Chisholm
(She/Her)

Regional Housing Legal Services
Drexel Thomas R. Kline School of Law (1L)

Ovor the past several weeks | have learned how imjustiee continues to permeale the lives of everyone throwgh the nse of the housing markel.
"Injusiice anywhere is a threat {0 justice everywlere” is a quole tiom Dr. King’s Letter from a Bontinghan Jail. A howe, as I learned, s a privilege
not cvery individiral can enjoy. Genrrification, affordabilitv, and prescrvation have been continons themes throughont this summeor thus far and 1 am
continuing (o learn the privileges T have. This stummer I had the pleasure of working at Regional Legal Ilovsing Services (RIILS ) as a stunmer
infern, At RHL.S where the attordability of homes is their top priority, I have Icarncd abour 1.ow Income Housing 'lax Credit (VLIHTC) projeets, what
ullordsabifity looks like m the Philudelphia arca, and what penaltics indrviduals may suffer Trom the absurdity of the current housing market. Whilc at
RIILS, I havc lcatned the many privilcges both myscll and oihers 1ake Lor granicd daily. As I have worked and lived Lor the past twenty Uhree ycars,

I have heen granied the opporinnily (o five, eal, Taugh, and love under the rool of a home that has given me a sense ol sell~conlidence. Although Iim
privileged, mianty othiers aré not, and Dr. King’s teachings exhibit how being midiul of your privileses is intégral (o understanding how nyjustices (o
one threaten justice cverywhere.

To maintain awarcness of the social infustices that afteet the lives of others while simulifancously mainfaining the nceds ot their firms',
compamics shoudd contnuously enguge with the cotnmunity they work m. Communitly engagement appeurs i 2 plethora of ways and docs nol
always look the samc Loy cvery corporation or lirm. Howcver, commuatily cogapement Is intcgral to gaining a betcr understanding of what people
need. As a law studeni, who comes from a diverse hackground, it has heen important lo immerse myself into the community Lo understand how the
work I do impacts others. Persenally, commumly enyagement appears as (Cod drives [or e heavily concenlraled homeless population within the
Philadelphia arca. This is a social challenge that is often overlooked. and socictios preserihed remedy to this [ssiue s to ignore it. Another way 1o
maintain awareness ol the social challenges 1s hiring diverse students from diflerent backgrounds (o widen the range of opintons, ideas, and
backgrounds. Ry adding ficsh faccs, intcrns arc able 1o contribufc innovative ways and ideas on pre ¢xisting pracrices and interscct rheir diverse
buckurounds with the study of law. AL RIS, (o maiiein awarencss of’ social chalicnages that other groups Jace 1s done by hosting D1 geared events
and conversations that focus on dilicrent (opics. By identifying a themc, conversing with ditferent members ol the company, and itcorporating
current news medra, it invizes room for differences amongst the firm's ahility to maitain awarcness of social challenges. As Dr. King sand, “We
st learn to live togethier as brothers or perish as [ools.” By miertwining communily engagenent, diversilying the intern pool, and being willing to
expand our horizons. the continyous challenges taced by socicty can begin ro diminish ong law tirm at a rime,

Dr. King’s teachings scrved 1o chalicnge how we understand oursclves and the world around us. One of his many beloved quotes states, “The
ultimale measure of & man 1s not where he stands i moments of comiort and convenience, but where he stands al times of challenge and
controversy.” In addition 1o conununity cngagement, as a way 1o remain ntindlul of the social challenges that alice! socicty it is also important (o be
self-aware and contiuously refleet on our experienocs by using resotirees to vour advantage. While working at RHI.S, this summer, | have become
more aware of the inportance of the internet and hiow il can be vtilized as a tool (o comprehend the world around us. As an iister, I have been
ufilizing a varicty of onlding cnfirics, sourccs 10 wrifc grants, and complere other projects which has brought me face-10-face with statistics such as; in
Kensmaton 80%s of individuals are nol withm the anmual median mcome runge (AMI), which compiicates their ubility 1o live comforiably and ensure
theit children and homies arc taken cate of, Another tact I have [eatncd is that [ndividuals in Pottstown arc being penalized for being homcless by
being incarceraled. As an intern, this challenge 1s not one | have personally dealt with; however, if has allowed me 1o reflect on the ehallenges thal
oihers face, as Dr. King has asked us (o do.

Bemng mindful ol social challenges as an individual and attorney is important because as people, we were pul here (0 serve others. Dr. King’s
practices were focused an his commitment fo cnsuring that diverse individuals had cquitable opportunitics. By hiring diverse inferns, cngaging in
their scorounding communily, ulilizang the mtemet as & tool, and fakmg e lo self-reflect law firms throughout Philadelphia will continue (o aid in
thic growth ot the conununity, RIILS Itas shown mic, as a first year intern, the importance ot these skills while sharpening mc as aa individval, I have
heen impressed by the opporumity (o work swith w Irm thal is 1ruly commilicd 1o providing remedics to the ehallenges that sociely fices while
remaining lrue o their mission as a company. RIILS embodies conuniument to Dr. King’s primaty incenlives as ait activist, a preacher, and a black
mnan.

References

NKCDC, K. P. P. (2021). Kcnsingion Planning Process: Llistory, Context, Voices. Relricved 2024.
Oulreach, B. D. A. (2023, December 27). Relricved June 27, 2024.

Pennsylvania

I-Bnﬂl n'ﬂ seiworl




Nic Johson
(He/Him)

Justice at Work
Villanova Law (2L)

In a vear where there has been immeasurable volalility in terms of our policies surrounding our border, and when there’s a candidate runnimg lor
President wha stokes fear and horvor into the lives of people—hmmans—simply sceking a hotter life and aiming to keep it, organizations like mstice at
Work arc nceded now wmorce than cver. Iam cxciied (o have beea a part of an orgatization that takes the Icad in making sure cuploycrs respect human
rigchts, human dignity, and the right to work to create a better life (or onesell, one’s family, and the country. Irmmasgrants, along with slaves who were
hrought and foreed to sctrle in and provide for America, are truly the hackbone of our country. Without their contributions, America could not and never
be considered the greatest connfry on carth.

Lhe legal lield possesses the greatest challenge which is nol only (o keep the walls of our justice sysiem miact, bul to also strengthen them in the
wake of polincal fights and efforts to curtail, derail, and exterminate the inclusion of diverse perspeetives, walks ot life, and cquitanle principles in our
everyday operations. Dr, Martin Iuther King Jr., formerly of my hormctown of Monfgomery, Alabama, oncce farmously said, “If you can't fly then run, it
you can't run then walk, il you can't walk (hea crawld, but whatever you do you Lave (0 heep moving Lorward.” In order (o forpe a stronger juslice systenn
thut 1s respectfid and informed of all cullures, 1dentitics, and fivelihoods that call America home, 11 1s imperative thal we meet the progress-stopping
barricrs where they are. Practically speaking, we must ask ourselves: what are we doing to make surc onur services are aeccssible? What are we doing to
make surc we arc meeting those who need onr scrvices where they arc? Most importantly, what arc we doing to crpower cach othicr and grow our
teams (o create polential for grealer changpe and nupact?

While at Justicc at Work, I have heen forhmate cnongh to work on several cases and initiatives with the overall olyective being fo rcach onr most
vulncrablc in Amgrica: our intmigrant population aiming to make Amcrica hornc,

l'or example, in June [ worked alongside attorney and exceutive director Anton Andrew (o sprinsboard a plan w creale an advisory board and
committee, both of which wounld be tasked svith helping the organization’s goal of becoming more cultnrally responsive and inclisive. Thms. weleoning
to all who may desire and need its scrvices, Any public scevice orpanization scrious about climinaring barricts (o aceess and receiving services must
continuously reflect upon what is and is not working. Lven more importanily, we lervently agreed that conversations surrounding
‘Those reflections must invalve everyone, from experts. to thosc whose are hools-on-ground, as well as those with lived experience.

Additionally, I wotked with another attoracy at JaW 1o assisi an mnutigramt with obtaiuing a2 U Visa and who al the 1inic was vider an cxircticly
strict deadime Lo comply with o request for evidence by the LUSCIS. 'Lhis client was being lreated much more critically by UUSCIS because of a lengthy
criminal history. However, this client experienced a very horritic past which led him to scek a U-Visa to hegin with, and 4s 4 result suffered from
scriotis menfal health issiics. My job as a part of the project was to gt him a ptiblic detfendcr for onc af the cases pending ar the rime, My mission,
Lowever, was (o be empatbetic and vaderstanding, and (o make sure that I was weeling i where ie was as I soughi justice o bis behall,

According to Natfonal Health Corps, “mceting someone where they re at means honoring and respecting where they're currently at in their life
joutney, not where vou want theni 1o be,” (National Health Corps, n,d.). The National Health Corps describes the act of doing this as a fwo sfep process:
1) practicuny eumpally, and 2) nieeting yowsself whese you are al. (National ITealth Corps, n.d.) Wlhile at JaW and work g with clients and on their
cases, 1 have been able (o witness (rsthand whal (his looks like, and I can say withoul hestation thut | have been nothing short of umazed.

Martin Turher King, Jr,, in his dailv fight for justicc and cqualitv, prcached cmpathy, lived cmpathy, and approached cven the worst of beings with
emipathy. Though many criticized it, us peacelul yel consistently efficient approach (o lacing our nation’s racial challenges head on not ouly caught the
atlention of ull, bul forced them o think muospectively Lo ask themselves: am | domg cnough or what could I do belter? According (o the Commilice
tor Children, possessing cimpathy “effects change—the change that Dr. King sought, and the ehange rhat wwe need in order fo make the world healthicr,
saler, tore civil, and morc lunctional,” (Commilice for Children, 2017),

In the lace of current challenges, il is crucral Jor those within our juslice system and legal services organizations o remain steadist in their com-
mitment to justice and inclusivity. By continning t practice empathy and mcet people where they are, they hear the responsibility of milding 2 stronger,
morc cquitable socicly that honors the contribuiions of all its members. Dr, Marun Luther Kintg Jr. would notl have it atty other way.

References
Natianal Health Corps. (n.d.). A fwo-step puide to meeting people where they arc at. Retricved hiunc 28, 2024. from hitps.//~vnv.nationalhcalth-
corps.org story/iwo-sicp-guidc-wiceting-people-where-1heyrc

Committee for Children. (2017, January). Building on Martin Luther King's powerfiul and profound empathy. Retricved June 28, 2024, from
hitps: www.cfchildren,org blog/2017/G1 /building-on-martin-ither-kings-powcerfill-and-protound-cmpathy/




JP Leskovich
(He/Him)

Community Justice Project
University of Prttsburgh Law (21)

The fuure of the legal field will be shaped by how it responds Lo an increasingly diverse population and its needs. The US 1s rapidly diversilying,
with population increases in communitics of color and inereases i people identitying themselves as disabicd or 1.GBTQ+ to survey rakers. This means
that lawyers and the Icgal ficld are facing an increasingly diverse client base who have diticrent necds, ditterent backgronunds, different challenges, and
come fromr different backgrounds. Tor the lepal field (o not just adequaltely serve its clients but serve its clients well (und it should be the goal of lawyers
to not just he adequate), it 1s imperative for lawyers to understand the people they are helping. However, not 2ll people from a similar background have
the same story, the same challenges, the same needs, The key here is for lawycers to understand the challenges people may tace duic o their identity,
while sUll understanding thelr umigue circumstances and (reating them as individuals. This can be achieved by cultivating a legal (1eld that is not only
diverse but embraces inclusion. 1o create thes legal ficld, we all must lead the way, functioning as drum majors tor the future.

The work o cultivate this legal lield begins mternally by embracing diversily and creating a lepal (1eld that includes and saderstands people from
marginalized communitics, Iawyers can develon and practice the skills they need to provide all elients the best representation possible. And there is still
mych work to be donge fo creare thar icgal ticld, There has been somce progress in creating a diverse ticld that fooks Tike the country, This is important,
because the more the legal Teld s represemtative ol the communilies they serve, the easier it will be lo creale an envirenment of understanding and ad-
vocacy. Vhe National Association tor 1.egal Placement (NALPY, i their 2023 annual report. sard that “women, people of color, and [.GB1Q Iawvyers
continycd to scc incremenial improvements in represenfation,” NALP went on to detail that women were the majority of associates for the first time,
that the share of associates who were people of color rose [ 8%, and that “the progress of LGBTQ lawyers is also a high poind.” (Nalional Association
for Law Piacement, Inc., 2023). 'These numbers reflect a diversitving legal field, which can hopefully serve the needs of its diverse clicnts hetter by
fapping info personal conncetions and cxpericnoes,

However, crealing ihe lesal ficld we need to (ruly serve our diverse client base will 1ske more than jusl increasing aumbers on a spread sheet. I
will require creating an cnvironment that not only inchides people bur celebrates them, An cnvironment fice trom discrimination and overflowing with
an undersianding ol the systemic issues thal many communities face. While the legal (reld has made progress on diversily, il has much work (o do in
ferms of inclusion. Despile women being a large portion of the leeal field, there sidl is nol parity 0 lreatment: 67% of women lawyers reporl 2 lack of
access to business developrient apporunitics, 53% bave been denied or overlooked for a promotion, (Kramer & Harris, 2023). Additionally, pcople
wilh disabilities. LGBTQ 1 people, und people of color all report elevated levels of discrimimation that demographic dala elides. (Blanck & Wise, 2021).
In particular, people with disahililics make up a majorily of the people who report experiencing overt discrimination in the legal workplace. (Blanck &
Wise, 2021), This disparity berween diversify and inclusion, between demographic dara and discriminarion dafa, is holding the legal ficld back from
being able (o adequately serve its clients. I the lepal f1eld made ar active and continuous effort (o include and understand lawyers (rom diverse
hackgrounds both as membhbers of their communitics and 2s individuals, it would busld capacity lo do the same with clicnis.

This will not kappen overnighl, and it will not happen withoul each of us doiug our parl (o confiont brases and advocate for ourselves and our
clients. This can mean approaching cases with svsiemie 1ssues and analvsis in mind. FFor example, this summer, [ have done waork 1o promole language
access in 1he court svsiem, When we gor a casc thaf onc court was nor follawing the stare’s language access policy, thereby crearing a hicrarchy in legal
access based on Cuplish proficiency, we did not asswme i was an 1solated incident. We mobilized (0 assess how widespread and systemic this 1ssue
could he. This means making Iawyers and clicnls feel scen by practicing culiural compelency and asking thoughiiul gucstions thal both validale their
expericnce and scek to prablem solve, Thesc aic dessons that [ will fake with me as I pursuc a carcer in the law and scck o build a borter system rhar
warks for everyoue.

in his Drum Major scrimon, Dre. Martin Luther King, Jr, described an instingt thar swe all bave, what ke calicd the “drum major instinet,” It is the
drive (0 be recosnized, (o be seen, o be applavded. This instinet can be destructive. Tt can also be constructive i hiarnessed for good i we become
“drum maygors for justice.” (King, 1968). 15'we lake this drive and use o 1o be drum majors (or the (uture. we can build a heiler sysiem that refleeis the
diverse cornmunirics in our country and addresses their needs, Dr, King said that “I'd like somchady to mention thar day [ his funcral| that Martin [ uther
King, Jr., tried to give his [ife serving olhers.” When the (ine comes (0 eulogize me, I would like somebody (o mention that day that JP Leskovich (ried
to give his 1ife 1o build 2 more cquitahle world. 1 would Irke (o somehody o say thal IP Leskovich iried (o he a drum major for the fulure.
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Kayla Martin
(She/Her)

MidPenn Legal Services
Villanova Law (2L)

L1 1959, Dr. Martin Lutlher Kunp, Jr. eacouraged young cilizens o “inake a career of bunantly aud (o comil [theaselves] (o the noble strugale
[or cqual 11ghis” (King, 1939). Over six decades laler. this challenge contimucs [o serve as an mspiradion (o many. This call 1o action has mspired me to
cxplore ways to scrve as an advocare for social jnstice throngi acadcemic and professional opportunitics. My internship ar MidPenn .egal Serviees has
provided me witlt invaluable guidance and Iegal wotk cxpcricnce ncecssary to addecss socictal and ciltical needs. By aliening with MidPenn's vision of
using “the civil justice systent to improve the lives of [their? clients and communities through the provision of high quality impactful legal services,”” T
have gained a decper understanding of various legal ficlds while preparing ro advocate compassionately for fustice and equal righis.

In the demanding lepal profession, altorneys ollen lind thewselves at e crossroads of pursuiny social justice while meeting (he needs of thew fm1.
Dr. Murtin Luther King Jr.'s scrmon, "On Bemgz a Good Neighbor," emphusizes the imporlance of aitruism, compassion, and ecmpathy, qualitics that ure
cssential when faced with this dilemma (King, 1963). Dr. King iflnstrates this through the parahle of the Good Samaritan, who, 1pon sceing a wonnded
1an, focuscd on their shared hunanity rather than thelr diflereaces in race, religion, social siatus, or ceonotmnic status (King, 1963). This act of kindness
exernplifies the moral responsibility (o care for and actively improve the lives of others despile our differences. This principle gpuided my work ut
MidPenn Legal Services as we worked on numerous cases that required this rype of empathy, compassion, and understanding of morad responsibility to
successlly address the social challenges taced by our clicnts. We often crncountered this in Landlord Tenant Resohitions, Thesc eascs involved fenants
{acip eviction larpely due to roupayment of rent because of various hardships, such as job koss (rom medical needs or other linancial constraints. These
clients were subgect Lo Tandlords imdifTerent Lo thesr predicaments svho were unable or unwilling o work through options with their lenanis of Tower
cconamic stams. As a resnlt, fenants were often lcft anxions abont their firture. As advoeates, our rale exfended hevaond legal counsel; we provided r
esources, guidance on evicltion processes, and praclical assistance such as rental assistance referrals. We also advocated for tewanls duriug negotiations
und hearmgs (o secure oulcomes selcgruardmg ther homes and overall well-bemy. By embodying empathy, compussion, and moral responsibility we
were able to navigate social ehallenges while tinltilling pro¥essional dutics.

Dr. King further siresses the significance ol empathy, cotapassion, and advocacy with his message ... (o speak for the weak, (or the voiceless...™
(King., 1967). In “1hce Heart of Lawycrme: Clients, Iimpathy, and Compassion,” the story of Catherine diustrates this lesson (Gerdy, 2008 ). Catherine
cxcelled in lcgal knowledpc and work ctivic but sfragglcd 1o conncef with ¢licnts on a personal level (Gerdy. 2008, p. 190). This scenario cmphasizes thar
success b faw depends wore on relationship skills than miellivence alone (Gerdy, 2008, p. 190). Atlomeys who recogiize the shared humamily u all
clients, regardless of backoround, und can be ecmpathetic betler understand their clicnis' needs, foster trust, and fucilitelc open communication ultimalcly
cnhancing the ropittation ot the legal profession and mecting clicnf and firm cxpectations (Gerdy, 2008, n.190). Additianally, developing and expressing
compassion Js [peortant for clicat inicractions as it oficn helps clicats fecl their lawscr carcs about them (Gerdy, 2008, p.190). This type of trust and
open comrunication wes essential (or oar Protection fromn Abuse hearings. These cuses are always extremely delicate us our clients were survivors ol
domestic violence and scxual assanlt. Working on these cases highlighted the importance of clients from all hackgrounds having equal acccss to
representatives who arc nat onlv strategic but compassionaiwe and relatable. I expericnecd this first hand with a casc that involved a fecnager. Whilc our
aliomeys were [n the courlroom advocating for her salety and well-being, T chose (o stay by her side (hroughioul (fie entire process. Our close age
allowed her w Teel comlurtable with someone whao could belter understand her expericnees. While these acls may not Lypically be considered part ol the
Job in larger Iaw firms, MidPenn’s commitment to mecfing oitr clicnts” nceds allowed onr gronp to nnderstand the impaortance of these small acts in
busiding trust witlh our client an! Ler fanitly. These actions fostered @ sense of safely and {faciilaled open counmuncation as we sought (o speak [or the
viclims of ongomy ubuse.

Infegrating cmpaithy and compassion whilc also being mindful of socicial and lirm nceds will noi only Tcad (o individual benelits but can improve
lives and lead to social change (Tluang, 2019). Organizalions like MidPenn exemplily this balance by prioritizing client wellare alongside other (1rm
cansiderations. Attorneyvs can Jearn from this approach. recogmizing that mecting firm and elicnt needs and promoting social justice are not mutually
cxchisive bur rather cssential componenis of Icgal practice, By cimbodying these principles, attorncys not onlv uphold Dr. King’s call fo scryc humaniry
bul also enhance (heir finn’s repatation and contribute to 2 more just Jegal systent.
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As 2 faw student, | find it casy Lo be distracted by honors, Gtles. recognition, and oulward appearances. Our education and polenlial carcer
chaices gIve Ns numcrons appormnitics to achicve thesc things by worldly standards. In his "Dmm Major Instinet” Sermon. Dre. Martin [ather King, Jr
remnds us:

"Jesng gave us 4 new norm of greatness. I vou want to be impormant. ..
recognized. . great wonderfill, But rccognize that he who is greatcst among 3ol
shall be your servand. (Amen) That's a new delinition of greatness.”

— Dr. Martin Inther King, r.

Dr. King reflects on our imnate human desire for recognition and greainess, our drum major msinct. He explains thal true greatness is achieved
through scrviec to others. In today's social climare, characrerized by economic incquality and socictal divide, we must channcl these desires and poten-
tially sclfish ambitions woward a commitment 10 scrvice and justice, I tiently belicve thar this is the most eticerive wav fo address the pressing socictal
1ssues we [ace.

Rescarch hy aitthors sneh as Aaranson and Mazumdcr highlight the inereasing cconomic incquality and its impact on social mohbility in the Unired
Staics. 2 Thedr lindings cimplasizc the importaitee of Iegal advocacy in milipaiing these dispariiics, cspecially for niarginalizcd conununitics. Siinilatly,
Duavid Brady discusses how poverly and mequality are deeplv entrenched in societal structures and how essential it is Lo address these issues through
sysfemic change and legal interventions. @A}

Thanks to the MLK Literoship Prosram and PLAN Netwerk, Ihave had a sunuer expertence dluninating e path (o greatuess Dr. King preaches
vhout. At Legal Aid of Southcasiern Penmsylvania (LASP), Vhave been immersed in legal udvocacy that exemplifics the power ol being a servant. The
attorneys walk alongside commimity memahers daily, tacing honsing instability, inadequare healtheare, employment barricrs, and family crises. Thronugh
his cxpericnee, 1 bave honed my Iegal rescarch and weiting skills, developed a decper vnderstanding of the Icgal sysicin, and strengihened iy belicl in
the importance of empathy and collural competence m legal advocacy.

The I.ASP organization fostcrs cmpathy and undcrstanding roward its clicnts” ¢challenges in ways that go bevond typical legal assistance, This
supuner, I walched the LASD atloneys Lght for owr conuunity members oae by one. Negotiations allowed (enauls (o remain fo their homes; court
orders provided salely and secority Jor parents and their children; Fmuancial and medical resources were obtamed. In addition (o these mdividual viclo-
rigs, the 1LASP organization also advocates for policy changes that can address the root canses of our clicnfs' challenges ywhen possible. Most important-
ly, the legal advocaics ollcred our clicnis a beamn ol hope in a world that otherwisc seems hopeless.

My grattude for witnessing the impact of a life of service this summer is immeasurahle. Dr. King's words resonate deeply with me, "You onlyv aced
a heart full of grace, a soul gencrarcd by love, And your ¢can be thar scrvant," Though I may not come from familial privilege, wealih, aor higher cduca-
oa, 1 (oo, can wske an anpacl Uuarougl service oy conunvuily. Dr. King's Sermon reassures ute of uy capacily (o stimulate change.

I came fo Iaw school as a 38-vear-old tirst-generation d.atina law student. | had heen out ot school tor over I8 vears. My joumncy inchides similar
secnarios and sitwaiions that our clicnts arc Lacing daily. 1am intimaicly familiar with the hepelessacss, injusiice, and incquality that owr clicstis come up
againsl. T have experienced the struggle of iding affordable housing, the fear of not having access to adequate healthcare, and the frustration ol em-
ployment barricrs. Until this summer, Iwas not sure how [o channel my desire (o effectuaic change. The MK Program and PlLAN Nelwork have pro-

vided me with an appormnity for growth, knowlcdge. and clarity for my path foward a lifc of scrvice.

To echo Dr. K, 18 when T amn gone, 1 am spoken of, 1 would ike it 1o be said that I traed Lo love and serve hurnanity. That m a world full of dis-
tractions, | tocnscd my drum imajor instinet on spreading grace and love to cveryone [ encountered. ‘This is the fegacy T aspire to leave behind.
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Emily Tyler
(She/Her)

Neighborhood Legal Services
Thomas R. Kline School of Law-Duquesne

Low can you make a chunge as a lesal advocate? Belorehand, the (st thing thal came to my mind was winning & case - an obvious answer. Now,
however, I realize thal (Lis auswer ouly scratches the surlace, True legal service, al ils core, requires us o learn about o clients #od bave compassion
towards them. We need 1o consider the unigue diffienhics they face and consider how cerlain ouicotrics will aficct ithem. Only then can we makae our
clients feel heard. Only then can we make a diftcrence.

This level of allention and care 1y essentied m landlord-tenunt cases. Housing msccorily is a widespread problem, and yet iis effect 1s seen
diflerently auong cerlain populations. Mos( people recogoize thal peeple 1 poverly face a higher risk of housing insecurily, bul (here are 1wany other things
1o considder. Tor exanmple, a study i the Amual Review of Sociology lound that “factors such as race, gender, famiily sive, coploviment staus, amnd
ncighbarhaod crime arc important prediciors ol eviction.” T have also found that one’s age or disability also alleets people’s honsing vulncrabilivy.
Morcover. housing insceurity in and of itsclf leads to other ditfienliics, cspeoially regaiding health. A stndy conducted in Washington tound that
respondents facing hovsing insecurity were about twice as Likely to report poor hcelth status, poor meatal health for toaiteen days or more, or poor health that
Jmts activity 1 the past 30 days than those without hovsmy imsecurily. 2 Always, multiple faclors und conditions are present within one client, and as legul
advocales, we must approach our services through ap intersectional lens. Not oitlv is it nportant (o assess someone's poals, bud 1l Js esseutial 1o create 4 sale
and warm environment when peoplc 1alk with ys,

I fully realized the importance of this mindfulness during my time with Neighhorhood 1.cgal Scrviecs. an organization dedicated to providing legal
services 1o lenants in need. My responsibilitics included interviewing clienls and giving them ailored advice nboul their legal rights and remedics. Over the
summer, | worked with many amazing people, but two clients m parlicular taughl me how (o accommodate therr social challenges while suli
Iueeling e needs of w1y organization.

In the first case, I lcarned how 1o effectively commnnicate with a clicnt who suffered from a imemial health erisis. Here, I had a clicnt who was unahie fo
npay rent for four months due to her fob insceurity and worscning mental health. Specitically, she suffered from severe depressive disorder and anxicty,
obsessive-compulsive disorder, and a hoarding habil. She had no tamily, no (riends, and no car. Her fandiord conlinaously threatened (o eviel her, and in
cowbinaiion with ber severe econonuic dillicullies, (he sitvalion made my client afiaid (o leave the apartmeni. When ber Jandlord posted « hearing nolice on
her door, this clienf reached ot w e in g complele paric.

To scive this clicnt, [ needed fo 1ell fier all the logistics of going fo conrt, such as how to gof there and whar to argne, buat I also neoded to make sure that
siac felt calm and sate while working vith me. Thuas, when | called. [ talked sottly and slowly, ook things step by step, and gave her time to
recollect when she got overwhelmed. ‘To further accommadule hier anxiely and compulsive disorder, [ sent confitmations when she sent me documents, |
1made ex(ra check-ins (o update ber on the process of my services, and ! mapped oul several bus routes (o the cour( office. Lhese (hings veenn Litde, but they
Truly coltivated a (rusting aid sals relationship with this clicnt. while allowing nre (o infor hor of her tesponsibililics (o be suceossfuf in hor casc,

The second casc taught me how o tailor solutions based on a clicnt’s unigue challenges. In this sitnation, | scrved a elient who had disahilitics and faced
several habitabiliy ssucs. Because this client is 90% blind and has several missing limbs on kis teet, he has trouble walking around, especially
oulside. Yet, at his residence, the oulside raihing was completely broken and there was no workmg oulside light. As u result, this client (ell down the stuirs.
Although he repealedly notified bis wanagemen( of these issues, nothing was doue (o Ox them, which brought bumn (0 our oflice.

In assessing my clicnt’s options, [ wanted 1o ensure that my advice was railored to his physical difficnltics, as thc properfy’s conditions heightfoncd his
risk of injury and created uncqual aceess to his residence. This fed me to advisc this client on making a reasonabic accomimodation, where a tenant
requests a change o a rule, practice, or service w ensure they have an cqual chance (o ase and enjoy a residence.3 In combination with the ususti
habitability Jelenses, this solulion allowed the chient to address his specilic 1ssues of discrimination due (o his disabiiily. As m (he lirst case, this small elfort
of consideriag ury cliemt’s needs made such a lage Dipacl, s 1 provided stronger eaforceent for the Lardlord (o easure saler access (0 aod Lo the
aparimaent.

Overall, my work swith Neighborhood I.ceal Services has taught me an imporzant lesson: in a system that deprives onr poorest of resonrees and
compassion, providing targeted solutions to anigue challenges is vital to implementing change. Often, little efforts to accommodate go such a long way. As
Dr. Martin Luther King, Jr. said in his speech, *1The Drum Mujor Insticet, ™ | L Iverybody can scrve. |... | You only need a heart (ull of grace, |... 1 a soul
wenerated by love."4 And with thal, 1 would have to agree. When we are fueled by compassion and kinditess, we are bound (o ke ai Jmpact, even from (Le
Iitle things, Alicr al, al ity root, change ts born from listening (o, lcarniug lrom, and supporting these around s,
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In my head—or, at lcast in my drcams—at tiic end of'all our lives we arc judged. Not by how much moncy we made, or by how many tollowers we have
amussed on social mediy, bul by our answers (0 (wo very simple guestions: What did you sacriiice and who did you sacrifice 1t for? That is the queston off
our (utes. I night just be the ondy question of soue (e,

Now let ug be clear, I am nao saint. Nor am I even all that redigions. | supposc [ heliove in the teachings of Jesis Christ, but this helict could casily he
attributed to the teachings ot Mr. Rogers. Or Dr. Martin Lather King. Or my parcnts. | do aof pose these questions to you, dear reader, trom some moral high
zround. In fucl, lam  now und forever  way down m the hole. Bul more ou that laler.

The prompi lor 1his cssay is as follows: bow can allorngys be mindful of social chalicnges w hile continying fo mect the nceds ol ihcir fiem or company?
It is an important question, but [ am not sure it goes far enough. Becanse heing mindfinl is great, ncecssary cven in the context of people like us. People who
do have, or will have, the avwesome and terrible poyver to writc words doywin on paper and causc the apparatus of 'the state to totally transtorm someonc’s lite,
Jor good or [or 1l To suve or luke someone’s house. 10 save or take someone's children. 1o suve or tuke someone’s lile.

Tt scems like cyvery day T wake up and am thadc aware of 2 new causc T st keep cenfer of mind, And T iy 1o, T am surc you all do. 100. The Icgal
community is fall ot hright and passionate people, well versed in a wide varicty of suhjccts. T am nst noi sure wheie that is getting us. We are all awarce that
homclessness is not an individual™s choice nor taalt, and vet the legal community i the reason hamelessocss hag just been criminalized. We are all asware that
barming abortion procedures keads not o kess abortions bul imstead (o more dead women, und yet the legal community is the reason Roce v. Wade 1s no longer
the faw of the land. We are all aware (bat police b (his country aeed (o be beld inore accowntable when thev comnut wrongs, and yvel the legal commumity is
the reason for qualificd imtnuniiy’s inyention owl of thin air, A wisc, funny looking old man once said, “wc ¢ who we prcicnd 1o be,” T wish thai. were the
casc, hecausce right now it scoms like we arc, all ot ns, prerending 1o be somchody or somcething powerfinl cnongh 1o stop suftering hy bearing witness to ir.

I said carlier, and | repeal agam now, that this 1s nol @ condemnadion from un outsider. ) realize that as  hopelully  a Juture attommey, | am sumounded
by glass winle tossug these stones. Dul as Dr. King once said, “the hour 1s lale: the clock of destiny is Ucking cul. We mius( acl tow!” (King [960-a). Ihe
scary, cven paralyzing irth is that ng onc is owt there 1hat is coming 10 save us. Most cotfainly nol me. Tam not surc T have ¢yen a singlc answer 1o what nst,
be done, Tet alonc all of them, hur I do helieve I just might know the right questions fo ask 1o get the ball rolline. I fouind them at the bottom of the hole.

On Augost 9th, 2021, | had planned o ake my own e | way diagnosed with Bipolar 1 with psychotic Rulures  a fhel [ only leamed a few months
belore alter my bram exploded  and I was so Ured of i all. 1 way tired of waking up every day ouly (o bave (o step Wl the ring witlh oy Jemons. 1 was lred
ol living and life, and a1l the people, places. and things that go with ii, T did nof choosc 1o be born inlo a world on firc, and now it scemed like 1ilg had
covered me in gasoline. There was no way I could make it. 1 was deep, decp down in tiic holc.

However, at the bottom ol the hole 1 found @ fiiend. Somcbody mmportant (o me ook ime oul of therr busy schedule 1o visit me thal August aliernmoon.
We sat ou the back perch of 1wy parents™ bouse and walched the sua slowly set. When il was Gue for thent (o leave, L asked why they had even come al all.
They told mic that they had scen e [l in the hole, and 1hai they bad been down here before, and that they hnew the way out. So, T made it to August 101h,
Then I made it to Angust T1th. Then I madc iz here.

And here 1y so wonderful, 1 am working al Communily Legal Services in Philadelphia m the Supplemental Sceurily Income Limil, helpig some of the
wios( vulnerable peeple i nty conununily oblain or refaln access (0 4 bewellf that does not rid (e of their struggles, bof nught belp put food b the Gidye
and a rool over their ead, The rules suroamding (he progeans wre archaic and pantlive, represcnting somc ol the worst impufses this country s political and
legal system has to offer—hatred of the poor, tie doswntrodden, the reminders that we too might fall down the holc.

I a 1960 sermon delivered i Philadelphia, Dr. Kine (old the crowd before him, I should submit to you this mommg thal unless an mdividual can rise
above (he parrow condines ol bis mdividualisiic concerns (o the broader concerns of all iumrani(y he hasu’t even started Lving. " (King 1960-b). 11 is the idea
behind T, King’s statereal that makes mie wll people Teel Bke Tam 26 and 3 al the saec (v, that Thave enly really started liviag, T is also what vy
friend said, down af the bofrom of the hole.

When my (riend told me they knew the way out of the hole, | pripped them by the shirt collur and begged them to (elf me. I 18 casy, they replied. you
suuply must answer one queslion: whal do we owe each other?

st in casc yon ever tind yoursclf deep dowwn in a hale, and no onc is aronnd to sce yon fall, I will 1ell yon the answer. So. what do we owe cacl other,
dear reader?

Well, everything.
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In a sacicty an the heels of 2 glohal pandemice that transeended horders, culturcs, and classes, human conncction and empathy arc more important than
ever, One of the most powerlil and profound voices on lhe efieets of empathy on humanity was Dr. Martin Luther King, Jr. Dr. King’s powertul appeal from
the 1959 Youth Marck lor integrated Schools. "Make a career of humanily. Comunil yoursell (o the noble strugule (or equal r1ghis. You will make a better
person of yourscll; a greater nation of your cownry, and 4 lince world (o live 1, encapsulalcs how atforneys can integale crmpatiry and the dedrcation (o
social injustice into thoir professional lives.

Being able lo empathize and understand your clients is what is at the heart of lawyering. 'This practice is just as important a8 being able (o learn the law,
conduc( lepal research, and prepare arguments. Ueing a well-rounded atloruey means fookiny at (be complex legal sssue, which has both factua) and emotion-
al dimensions, and being able (o act with knowledge of botl, Tegal scholar David A, Binder explaimcd thal cinpathy “is the real wiorfar ¢F an attorncy clicm
(indced any) relationship.” (Bindcer, 20112, p.48). This idca poscs the gnestion: hosy can attorncys practice cmparhy while practicing the law?

While practicing, altorneys must balunce the duty of meeting the client’s needs with the duty of meeting their firm or company s nceds. Luckily, practic-
e empalhy costs nothing. I is something we can all do while still meetmy (he veeds of our professional organizatons. iy the leart of Lawyering: Clients,
Toipathy, and Compassion by altorocy Keistin R, Gerdy, she explasns that cinpathy is the abilily of alterncys lo cxpericonce the legal work! from the clicnt’s
point af view. It is being able to “wvalk in the skin™ of your clicnt. (Gerdy, 2013, p.191). There are anmerons ways thar artorncys can do this with their clionis
and, as Dr. King said, creatc & earcer of humanity.

Liirst, we sl praclice active listenmy and understzading. By laking the (e (o hear the lived experience of your cliem and acknowledoing thenr hopes,
fCars, and concerns we can [oster g stromg alorney clicnl relationship that can induce and fuprove comnmmmicaiion, TCwe mvest thug imto fearning the clicnl’s
nnignc social challenges and contexts, we can cimploy maore nuanced Iegal strafcgics that recognize the hroader implications any decision wonld have on onr
clicnts” daily lives.

Another larye focel of empathenc lawyerimy 1s (he comumiment to continued educaton. By taking e tine to educate ourselves ou evelvimy social Issues
amd their innpacts, svsicnne biases, amd the inmpact that fegal decisions can have on warginalized groups, we will undoubtedly sceve our clicnls betes,

Alongside cducation, reflection is an fmportant practice. Regular reflection and sccking out feedback on how to boetter improve empathctic interaction
with elients affows for the adaplation and relinement of your approach based on evolving clienl needs and experiences.

White intcring with the Pamsylvania Tnstilotional Taw Project, Thave fearncd that being able lo “walk 1 the skin® of your clicnl requires steppirg oul
of yonr comfort zonc and familiarirics. In this rcalm of work, as scen throngh my expericnec this summer, taking an empathetic approach not only creafes co-
opcration amongst professionals 1t also crcates 8 harmonious work environment, This environment, in turn, creates a more positive impact on clicnts.

Atlorneys within (he 'ennsylvania Institutonal Law Project are able (o ipanage aud meet the needs ol (he orgavization withowt sacrilicing the homan
conmgetion they share with their clicnts, This suvnuer Thave scen cmpathy o display in ¢yery action taken by the Permsylvania Tnstitutional Taw Project al
torncys. From the deferenee given to voices that have lived expericnces, the infraoiganizational support, suidance, and education, to rhe passionare advocacy
on hehalf ot clicats, | have a newtound respect for the practice ot ompatictic lawyering.

Ouce my lune wilh the Pennsylvana Institutional Law Project conciudes, 4 kurow thal L will leave (he organization with uzany wore (0ols lo praciice in g
way that is miindlul o' the soctal challenges and siruggles of my clicris, This cxpericnee has soljlificd my connnifinem. 1o vk & conscious cffor, o ury g
as a practicing attorncy fo give cach of my clicnts an expcricnee thar &t its very corc is roofed in empathy, understanding. and compassion — just as ir has been

modeled for me by the attoincys at the Pennsylvania Institutional Law Project during my swmmer expericnce.

Dr. Martin Lulhier King Jr.'s belieX in an empathetic and lhunan-centered approach holds (rue, especaily in the legal professioun. ere, 4 lawyer's ability
w0 blend imiclicctual and cmotional skills is crucial in advocaling for clicms bascd on their indivicual social cxpericnces and challenges,
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Drum Major Instinct Speech
(abridged)

This mommg T would ITke 1o usce as & subject from which (o preach: "The Drum Major Instinct," "The Drurn Major Instinel. " And our texi for
the morning is taken firom a very (amiliar passagc in the (cath chapier as recorded by Saint Mark. Beginning wilh the (irty (il versc ol that
chaptor, we read these words: "And James and John. the sons of Zobedee, came nnro him saying, “Master, we would that thon shouldest do for us
whatsoever we shall desire.” And he said vnlo them, “What would ye that T should do for vou?’ And they said unlo him. “Grant unto us thal we may
sit, onc an thy right hand, and the other on thy ctt hand, in thy glorv,” But Jesus said nnto them, ‘Ye know nor what ve ask: Cag ve drink of the cop
that 1 drink of? snd he bapiized with the baptism that I am baplized with?' And they said unto him, “We can.’ And Jesus said unto then. *Ye shall
indeed drink of the cup that I drink of, and with the baplisnr that I am bapticed withal shall ye be baptized: bul (o sit on miy risht hand and on my lell
hand is not ming to give; but it shall be given to them for whom it is prepared, ™ And then Jesus gocs on foward the cnd of that passagc fo sav, "But
so shall it nol he among you: but whosoever will be great among you, shall be your servant: and whosocver ol vou will be the chiciest, shall be
servaal of all." The setting is clear. Jatnes and John are making a specilic request ol the masier.

They had dreamed, as most of the ITebrews dreamed, of & coming king ol Tstuel who would sel Jerusalem free and establish his kingdom on
Mount Zion, and in righicousacss rulc the world And they thought of Jesus as this kind of king. And they were thinking ol 1hat day wlcn Jesus
would reign supreme as this new king of Isracl. And they were saying, "Now when you cstablish your kingdom, lot one of us sit on the right hand
and the other on the lell hand ol your throne. " Now very guickly, we would avtomatically condemn James and John, and we would say they were
scltish, Why wonld they make such a selfish request? Rut before we condemn them too quickly, Iet us look calmiy and honestly ar oursclyes, and
we will discover that we (oo have those same basic desires [or recognition, for imporiance. That same desire Jor atiention, thal same desire (o he
first. Of course, the other disciples got mad with Jumes and Joluy, and you could understand wity, but we must understand that we have some of the
samc James and John gualitics. And there is decp down within all ot'us an instingt, It's a kind ot dnum major insfinct—a desire 1o be out tront, a
desire Lo Jead the parade, a destre (o be first.

And it is something that nins the whole gamm of life. And so before we condemn them, fof us see thar we all have the drum major instinet. We
all want to be important, Lo suipass others, to achieve distinction, (o lead the parade. Alived Adler, the greal psychoanalvst, contends that this 1s the
dominant impulisc. Siemund Freud used o contend that scx was the dominaat impulsc, and Adler caure with a new arguent saying that this qucst
for recognition, this desire for attention, this desire for distinetion s the hasic impulse, the basie drive of human life, this drum major instinet. And
you know, we begint early (o ask lite lo put us Orst. Ouwr lirst cry as a baby was a bid for attention. And ali throvgh childhood the drum major
impuisc or instinct is @ major obscssion, Children ask ife fo grant them tirst place, They arc a little bundlc of ¢go. And they have innatcly the drum
major impulse or the drum major imstnct. Now m adult ile, we sull have it, and we really never gel by 1. We like 1o do something good. And you
kuow, we like to be praised for it. Now [f you don't believe that, you just go on Living life, and you will discover very soon that you like to be
praised, Fycrybody fikes if, as 2 maner of fact, And somchow rhis warm glow we feel when we are praised or when our name is in print is
somcthing of the vilamin A Lo our cyro. Nobody 1s unhappy when they are praised, even if thes know they don'l deserve it and even 1f they don't
belicve df.

The only unhappy people aboul praise is when that praise is going too much loward somebody else. (That’s right) But evervbody likes lo be
praiscd becansc of this real drum major instincet. [... [But lct e mush on to my conclusion, because 1 waar you to sce what Jesus was really sayving,
What was the answer that Jesus gave these men? I's very mferesting. One would have thought that Jesus would have condemned them. One would
have thought that Jesus would Lave said, "You are out of your place. You are sellish. Why would you raise such a question?” But that isn'l what
Jesus did, he did something altogether different, He said in snbstance, "Oh, I sce, you want fo be tirst. You want to be great, You want to be
important. You want (o be significant. Well, you oughl 1o be. 1 yvou're gomg 1o be my diseiple, vou must he." Bul he reordered prioviics. And he
said. "Yes, don't aive up this instinct. It's a pood instinet il you use it right. (Yes) It's a good instinet if you don't distort it and pervert it. Don't give jt
up. Keep fecling the necd for being important. Keep feeling the need for heing first. Bur 1 want you mw he first in fove. (Amen) | want your to he first
m moral excellence. T wanl you to be irst in generosity.

That 18 what | want you to do."” And he transformed rhe sifuation hy giving a new definstion of greatness. And yoir know how he said a7 He
said, "Now brethren, T can't give you greatness. And really, T can'l make you first.” This 15 whal Jesus said to James and John. "You must earn it
True greatucss comes not by favoriusm, but by titness, And the right hand aad the Iclt arc aot mine to give, they belong ro those who arc preparcd.”
(Amcn) And 80 Jesus gave us a new norm of groatness. 17 you wanl 1o be imporiani—wonder(ul T you want (o he recognized—wonderiul. I you
want o be greal wonderful. Bul recognize tal he who is greatest among you shall be your servanl, (Amen) That's a new delinition of greainess.
And this morning, the thing that 1 likc about it; by giving that dcfinition of greatness, it means thar cvervbody can be greaf, (Hverybody) becansc
cvervbody can gerve. (Amen) You don' have to have a college dogree 1o serve. (All ight) You don't have wo muke your subject and your verb agrec
10 serve.

You don't have o know aboul Plato und Aristotle to serve. You don't have Lo know Tinstein's theory of relativity to serve. You don't have (o
know the second theory of thermodynamics in physics (o scrve. (Ataca) You only need a hean {ull of grace, (Ycs, sir, Ancn) 2 soul gencraied by
fove. (Yes) And vou can be that servant. | know a man—and 1 just want to taik about him a minute, and maybe you will discover who I'm talking
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Drum Major Instinct Speech
(abridged)

about as T go down the way (Yeuh) because he was a greal one. And he just went aboul serving. TTe was born o an obscure village, (Yes, sir} the
child ot a poor pcasant wontan. And then he prew up fn still another obseure village, where e wotked as a carpenter until be was thitty ycars old.
(Amen) Then for three voars, hie just got on his fect, and hie was an itincrant preacher. And he went about doing some things. He didn't have much.
ITe never wrole a book. TTe never held an olfice. Tle never had & fumily. (Yes) Ile never owired a house. TTe never went {o college.

He never visited a hig eity. He never year two hnndred miles from where he was horn. He did nonc of the usnal things that the warld wanld
associute with greamess. Te had no credentiuls but himsell. TTe was only thirly-three when the tide of public opimion lumed against him. They called
himn a rabble-rouscr. They called hini a roubleruaker. They said he was an aghialor. (Glory 10 God) 1le praciiced civil disobedicace; he broke
injnacrions. And so he was firrned over 1o his enemics and vent through the mockery of a trial. And the iroiry of it all is thar his fricnds mimed him
aver Lo them. (Amen) One of bis closest ffiends denied him. Another ol his ffiends wmed him over (o s enemics. And while he was dying, the
people who killed him gambled (or his clothing, the only possession that he Itad in the world. (Lord help hinmy) When he was dead he was buried i a
horrowed tomb, through the pity of a friend, Ninctcen cennurics have come and gong and today he stands ag the maost inflyential figure that cver
entercd humuan history. All of the urmics that ever marched, all the navies thatl over sailed, all the pavhiaments that ever sul, and all the kings that ever
reigned put together (Yes) have not allected the life of man oit this earth (Ainen) as much as that one solitary life.

1138 nume may he a fimiliar one. (Jesus) Bul toduy 1 can hear them falking uboul him. [very now and then somehody says, "IHe's King off
Kings." (Yes) And again I can Lear sonmiebody saymg, "Ie's Lord of Lords.” Soriewhere else I can hear somebody saying, "In Christ there is no
Fast nor West." (Yes) And then they go on and talk about, "In Him there's no North and Sonth, but onc great Fellowship ot 1.ove throughout the
whole wide world." He didn't have anylhing. (Amen} He just wenl around serving and doing good. This morning, yvou can be on his right hand and
his ledl hand i€ you serve. (Amen) It's the only way 1. Every now and then I goess we all think realistically (Yes, sir) abou! thatl day when we will
be vietimized with swhat is Iifc's final commaon denominator  that somcthing that we call death. We all think about it, And cvery now and then 1
think ahout my osvn death and I think ahout my own funeral. And | don't think of it 1n 2 morhid sensc. And cvery now and then T ask myscll; "What
15 it that T would want said?” And T leave the word (o you this morning. I any of you are around when T have (o meet my dayv, 1 don’l want a long
tiuncral, And it vou pet somcbody to deliver the culogy, tell tham not to talk foo lonp. (Y¢s) And cvery wow and then [ wonder what I want them to
sav.

Tcll them not to mucation that I have a Nobel Peace Prize  that iso’t important. Icll them not ro mention that I have three of four hundred other
awards—ithat’s not important. Tell them not to mention where | went 1o school. (Yes) I'd like somehody to mention that day that Martin uther
King, Jr., lried to give his lile servimr others. T'd like for somebody lo suy that duy that Marun Luther Kmmg, Jr., iried (o love somebody. T want vou
to say that day that 1 {ricd 10 be right ont e war question. (Aunten) I wani you (o be ablc (0 say that day that I did Ity 1o Lced the hungry. (Yes) And I
swant yoir to he ablc o say that day that | did wy in my life to clothe those who sere naked.(Yes) I'want you to say on that day that | did trv in my
fife Lo visit those who were m prison. (Lord) T wanl vou (o say that T iried to love und serve humanity. (Yes) Yes, il you want (o say that T was a
drumn major, say that I was a druan major lor justice. (Amcn) Say that I was a drum major for peace. (Yes) I was a druti major for tighicousncss.
And all of the other shallow things will nor mamer. (Yes) I'won't have any money fo leave hehind. T won't have the fine and Inxnrions things of life
to Jeave behmd. But T just wanl to Jeave 2 commmilted e behmd. (Amen) And thal's all T want Lo say.

111 can help somchody as | pass along,
11} can cheer somebody willr a word or song,
111 can show somchody he's fraveling wrong,
‘Then my living will not be in vain,
LT can do iy duty as @ Christian oughi,
1170 can bring salvalion to 4 world once wrought,
L] can spread the imcssage as the master taught,
Then my living will not be in vain.
Yes, Jesns, [ want 1o he on yonr right or your left side, (Yes) not for any sclfish reason. | want to be on your right or yonr lefr side, not in rerms

ol some political kingdom or ambition. But T just wan! Lo be there in love and m jusiice and 1 bruth and im commitment Lo others, so thal we can
make ol'this old world a ncw world

Pennsylvania

Legal AiD ..




2024
NEWSLETTER

Pennsylvania

Legal AvD ool




ANOTEFROM

THE DIRECTOR...

First and foremost, we at PLAN Inc. would like to thank everyone
who was involved with the overall success of the MLK Jr summer
internship program, from the funders, to donors, to the programs,
and to the applicants themselves. This program would not be
anything without all of your engagement and continued support.
This year we integrated new components into the MLK program,
while enhancing previous aspects to ensure the participants had a
broader focus of diversity, equity, and inclusian, specifically

through the lans of social justice and intarsactionality.

As we continue to grow the MLK Jr. program here at plan, please
consider donating to this program in addition to all of our
year-round DEIB efforts. PLAN Inc. has taken several strides in the
realm of deib specifically this past year, and with your support we
can continue ta accomplish even more. Your donations, which are
tax deductible, will help us to preserve the legacy of both the MLK
Jr. internship and tha MLK Jr. Fellowship program. Thank you again
for your support!

We hope you enjoy our newsletter!
Sincerely,

Dr. Tevis Bryant
Director of Diversity, Equity, Inclusion, Belonging & HR Operations

This program is changing the lives of students

from marginalized and underrepresented

communities, and it is showing them what is a

possible career within the field of legal aid.

Pennsvlvania
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THE HISTORY OF
DR. MARTINLUTHER KING JR.
SUMMER INTERNSHIP PROGRAM

Each summer, ten first- and second-year law students are awarded placements at the legal aid
organizations in our Network. Through a curriculum that encourages self-reflection, personal
growth, and building a professional network, our internships provide law students with valuable
legal work experience that allows them to learn abaut the unique challenges faced by low-income
and marginalized communities in Pennsylvania and prepares them to be thoughtful, compassionate
advocates for justice. Every year, the internship program kicks off with a two-day poverty law orien-
tation training at our office in Harrisburg. The training aims to equip interns with a comprehensive
understanding of various legal areas they will encounter during their summer experience. It also

provides practical insights into networking, professionalism, and building essential attorney skillsets.

r"

l"’ A0 & S:‘%

Among this year's attendees at the training were the 2024 cohort of the Martin Luther King, Jr.

Summer Interns, and I0LTA fellows. Over the ten-week period that followed, interns gained valu-
able, hands-on experience under the guidance of mentors. Throughout the summer, the interns had
various hands-on experiences of the work being done year-round within the network. Additianally,
interns were paired with a peer mentor who is also in the cohort. Interns were intentionally paired
with a peer of a different background, so they can continue learning about the nuanced experiences
that those with other identities have. This was allowed them to begin viewing things in legal aid
from the perspective of others. This addition to the program connects organically with the teachings

of MLK Jr. and his goal of shared understanding and bringing people together.

At the conclusion of the internship program, interns are required to complete an essay about their
experiences, which is compiled into a volume called the Drum Major Essay Collection. Each summer,
these essays are presented by

students and made available to guests at our annual reception. The collection serves as a testament
to their journey as well as the impact of their work.

Pennsylvania

Legal Aid oo




MEET THE 2024
SUMMER COHORT

M‘w I'Iii'l11l"-"| I'I.'.IIII.I
Abdelqader Legal Bill
(He/Him)

Pennsylvania Health Law Project
Widener School ofLaw (2L)

ca’_" Penmsyhaniz
Chisholm Legal £ill:
(She/Her)

Pegional Housing Legal §ervices
Drexel Thomas R Kime School of Law (11)

Pennsylvania

Andrew Abdelqader is a second-year law student at
Widener University Commonwealth Law School with a
deep-rooted passion for making a positive impact through
public service. His academic background includes degrees in
criminal justice and communication, complemented by years
of professional work experience. Raised in a multicultural
environment, Andrew learned the importance of
adaptability and empathy from a young age, which fueled
his desire to create positive change in society. Outside of
academics, Andrew finds joy in exploring other countries
and cultures, culinary delights, and sports of every kind.
One of his favorite quotes is “Every great accomplishment
starts with the decision to try.”

Cameron Chisholm grew up in Abington PA from
grades 5-12. Cameron graduated from Abington
Senior High School and attended Albright College for
undergrad where she earned her Bachelor's in English
and Co-Major in History. Throughout high school,
college, and law school Cameron has maintained a
vested interest in literature and writing. Cameron is an
avid reader who primarily reads books written by black
authors. However, Cameron also maintains an interest
in the underdeveloped world of personal finance.




Nic Pennsylvania
Johnson Legal Kill -
(He/Him)

Justice at Work
Villanova Law (2L)

Pennsvlvania
Leskovich Legal KiD -
(Me/Him)

Community Justice Project
University of Pittshurgh Law (2L)
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Nicolas (Nic) Johnson, originally from Montgomery,
Alabama, is a 2L at Villanova University's School of
Law in Greater Philadelphia, Pennsylvania. Nic received
his bachelor's degree in political science from Spring
Hill College, located in Mobile, Alabama, in 2022. At
Villanova Law, Nic has been quite involved, having
served as Pro Bono chair for the Black Law Students
Association, as community outreach chair for the
Street Law Society, as well as a Public Interest Scholar,
Nic has also served as certified student attorney within
the Villanova Law Caritas Clemency Clinic for the past
academic year. In his spare time, Nic writes, plays the
drums, and watches sports. In the future, Nic plans to
do public interest and defense work in the areas of
education and juvenile law.

JP Leskovich is a second-year student at the
University of Pittsburgh School of Law. He grew up in
a family of service, with members of his family
working in teaching, nursing, and the military. JP is
passionate about democracy and the rule of law,
working as JURIST’s US Bureau Chief, and he sces
legal aid as a way to ensure the law respects
everyone., He worked with Neighborhood Legal
Services in Summer 2023 on their tenants’ rights
teams, helping protect low-income tenants from
eviction. In his free time, JP enjoys film and cinema,
reading about queer and Jewish history, and finding
ways to be artistic. He hopes to pursue a career in
public interest law so he can use his legal skills to
improve people’s lives.




Kayla Pennsylvania

Martin Lenal Bill ...

(She/Her)

MidPenn Legal Services
Villanova Law (2L)

Rachael Pennsylvania
Robles Legal £il -
(she/Her)

Legal Aid of Southeastern PA
Villanova kaw (2L)
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Kayla Martin is a rising 3L Dean’s Merit Scholar at Villanova
University Charles Widger School of Law, who graduated
magna cum laude from the University of Pennsylvania with
a B.A in Criminology and Law and Society. She is
passionate about advocating for social change and making
a positive impact. Kayla has pursued this passion through
academic and civic engagement opportunities by serving as
a legal research assistant for the law school’s Diversity,
Equity, and Inclusion department while also having served
as the president of the university’s Black Law Student
Association and as a board member for the Criminal Law
Society. Professionally, she has worked as an advocate for
social justice by serving as a law clerk for the Public
Defender Service for the District of Columbia and at the
Law Office of Peter Levin. She has also worked as an
investigative intern for the Federal Public Defender for the
District of Maryland and as a legal intern at The Law Office
of LaSheena M. Williams. In her spare time, Kayla enjoys
SoulCycle, hiking, listening to crime podcasts, completing
Sudoku puzzles, and volunteering at Penn Relays.

Rachael is a First-Generation law student. Her journey
to law school has been unique and demonstrates the
transformative power of faith, determination, and
relentless hard work. Beyond her legal pursuits, she
finds joy in spending time with loved ones, road trip
adventures, and visiting the manatees in Florida.
Driven by gratitude and a passion for advocacy,
Rachael is excited to expand her legal skills and serve
the communities that have shaped her upbringing and
inspired her dreams of becoming a legal advocate.




Emily Pennshvania
Tyler LegalA:n
(She/Her)

——
Nelghborhood hegal Scrvices
Thomas . Klinc Schoolof tow-Buqucenc Vnivarsity (1t)

Lukee Iennshvania
Watkins LegalAq
(He/Mim)

——
Commmbey Lagal Scvvicas
University of Pittshurzh Law[2L)

Pemeylvania

Legal Bil

———
PewncyivaniaInstitirional Low Profcet
PennStateLaw (1L)

Pennsylvania

Emily is from Pittsburgh, PA, and she currently attends the
Duquesne University Kline School of Law. Growing up in a warm,
tight-knit community inspired Emily to give back to her city. In
particular, she is passionate about family and property law because
she loves tailoring solutions to unique situations, and more
importantly, these areas of law are filled with everyday people who
need support in vulnerable situations. As of now, Emily has two
long-term goals: not only does she seek to provide equitable legal
resources to underserved individuals, but she also wants to make the
legal field, itself, more inclusive by listening to, learning from, and
working with people with different experiences. Beyond her career
goals, Emily grounds herself by writing music and going on runs. She
is grateful for this opportunity to grow as an advocate.

tr

A writer at heart and a field organizer by trade, Luke Devlin
Woatkins never wanted to go to law school. All of that changed,
however, on May 1, 2021, when Luke suffered a psychotic break
from undiagnosed Bipolar I. At the bottom of the pile of
hundreds of pounds of Pittshurgh Police officers, Luke learned
what it felt like to die. Except he didn't, and he is determined to
do as much good for as many people as he can in the bonus time
it appears he was given. Flirting with abolitionist politics before
the incident, his own experience with police brutality propelled
him first into law school, and now into public interest law.
When he is not busy trying to "save the world," whatever that
means, he enjoys spending his time with his significant other
and their lovely little cat, Molly. When they are busy, he keeps
himself occupied by golfing.

\{/

Chelsea was born in Tuscaloosa, Alabama and attended Auburn
University. She is a first-year law student at Penn State Law.
She is a first-generation college and law student who enjoys
reading, hanging out with her cat Cleo, and watching movies
with her friends in her free time. She is still exploring the
different areas of law she is interested in but knows she enjoys
working with low-income and underrepresented communities.




SPEAKER SPOTLIGHT

Justin Brown is a well-known author, speaker, and diversity instructor in the field of
aducation. Brown is a qualified and professional Diversity, Equity, and Inclusion leader with
strong creative, analytical, communication and people skills, He has been serving in the
capacity of DE| work for over 15 years. Brown possesses a core understanding of leading
organizations with a wide range of perspectives, including creativity and increasing
participation in programs, events, and initiatives. Brown worked in student affairs at West
Chester University in West Chester, Pennsylvania for 10 years. Justin's passion for working
with students developed while pursuing a bachelor’s degree in public relations from Slippery
Rock University. During his undergraduate tenure, Justin was actively involved on campus,
working, and collaborating with various offices and departments on campus. It was during this
time that lustin created the Diversity Awareness Program (D.A.P}, a program dedicated to
raising awareness and educating institutions about the importance of diversity, and the
embracing of all cultures and backgrounds.

Justin then continued nurturing D.A.P through his graduate studies at the Indiana University
of Pennsylvania, while working tawards earning his master’s degree in student affairs in
higher education. Brown is the CEO of two companies, "Diversity Awareness Program LLC"
and "Onward and Upward.” Diversity Awareness Program Serves as one of the country's
unique divarsity training institutions. In 17+years, Brown has facilitatad ovar 1,500+ programs
at 600 different colleges and universities. "Onward and Upward" mentoring program is a
comprehensive, college preparatory program that provides prospective college students with
the skills and knowledga to be successful in institutions of higher learning. Our mission is to
equip students and their families with the necessary resources and tools to effectively prepare
for college financially. Brown truly believes that education is the great equalizer in society and
that every studant has the right to be aducated.

Brown now works full-time at the Downingtown Area School District as the
Director of Diversity, Equity, and Inclusion. DASD is the 6th largest district
in Pennsylvania. As the inaugural director, Brown's worlk acknowledges and
works to address structural and pracedural barriars to full inclusion within
the district. There, Brown plans, diracts, coordinates, and words as the
internal consultant to the superintendent and assistant superintendents.
Brown also provides coordination, cansultation, guidance, support, and
assistance to schools in working and communicating with parents and
families from marginalized and historically oppressed paopulations. Brown
envisions a district where every student regardless of color or background is
encauraged to achieve their highast potential. Brown grew up in Chester
County and now rasides there with his wife and 2 children.

JUSTIN
BROWN, M_A.

CEO OF DIVERSITY A WARENESS PROGRAM (D.A_P.)
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MLK Jr. 2024 Summer Internship
Update

This year we wanted to focus on expanding onto the already thriving MLK program at PLAN Inc.
Going into recruitment our goal was to expand the cohort that had traditionally hosted ten (10)

law school students to give more students an opportunity to learn about the network and gain
experiences that will aid them in their professional careers. Once recruitment concluded we had
secured (12) interns each placed at a different program, but some chose to pursue other
opportunities as we began orientation; however, we will continue moving forward with
recruiting larger amounts on interns to ensure that we support each of the programs within the
network. The program was also enhanced this year to include a new peer mentor element. This
peer mentor element paired inters from different backgrounds with one another so that
outside of the experiences in their host programs, they were able to lean on each other to have
critical conversations regarding diversity, equity, inclusion, and belonging. We have also built in
programming to increase fundraising efforts that will specifically benefit the MLK internship
program in the future.

MLK Jr. 2024 Fellowship Program
Update

We are pleased with the work of current fellow Esteban Rodriguez at Regional Housing Legal
Services. Esteban is a talented professional who has been engaging with our DEIB efforts here
at PLAN Inc. as well as in the diversity programming taking place at RHLS. He is set to conclude
his fellowship at the beginning of 2025. Additionally, we are happy to welcome one of our
newer fellows, Mallory Turner. Mallory is placed with MidPenn Legal services, and while she is
newer to the role she has been heavily involved in PLAN’s diversity training, events such as the
Juneteenth Gymboree, and contributing to progranuming ideas. We are currently working with
Summit Legal Aid and Neighborhood Legal Services to hire fellows for those sites. Once those
positions have been filled, we plan to keep all of our fellowship cohorts between 4 to 6
placements at a time.
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MARTIN LUTHER KING JR.
FELLOWSHIP PROGRAM

The Martin Luther King, Jr. Fellowship Program is an integral
part of our Network's Diversity, Equity, Inclusion, and
Belonging Initiative, and our fellowships provide aspiring
attorneys interested in long-term public interest positions
with invaluable mentorship and support. The initiative
collaborates with a regional or specialty program within our
Network to hire recent law school graduates and newly
licensed attorneys as full-time staff attorneys for a two-year
fellowship. Fellows are assigned mentors and supervised by
experienced attorneys. In addition, our program offers
participants loan repayment assistance during the fellowship
period. Fellowships are not restricted to the two-year term,
but rather intended to help diverse law students build a solid

foundation for their careers.

Pennsylvania




MEET THE FELLOWS

Mallory is a Bogue Chitto, Mississippi native that moved
to Pennsylvania for law school. The best places to eat
back home are usually the restaurants within gas
stations and local grocery stores. Mallory enjoys going
to museums, traveling, making desserts, learning about
history, thrifting, reading multiple genres of books,
participating in water activities, and attending live
musical performances. Prior to law school, she taught
Mallory Turner .. and counseled GED students who inspired me to achieve
(She/Her) L my long-term career goal of becoming a lawyer. She

MidPenn Legal Services

e also knew that she wanted to incorporate public interest
e s into her post law school career due to
enjoying working with students.

Esteban is a Staff Attorney and PLAN Martin Luther King, Jr.
Fellow working on the development and preservation of affordable
housing and other community development efforts. Prior to joining
RHLS, Esteban was an Assistant City Solicitor in the Philadelphia
Law Department’s Labor and Employment Unit, representing the
city and its departments in various types of litigation. While in law
school, he held an internship with Community Legal Services’
housing unit, worked in the chambers of U.S. Magistrate Judge
David R. Strawbridge as part of Temple’s Federal Judicial Clerkship
Honors Program, and served as a staff editor of Temple Law
Review. Esteban holds a J.D. from Temple University’s Beasley
School of Law and a B.A. in both Psychology and Brain & Cognitive
- - - Sciences from the University of Rochester. Prior to law school, he
Regional Housing Lezal Services (RHLS) : i . .
Templc University Beacley Schoolof Law (2013) worked in higher education development for a national top 10
university and in zoo volunteer management. Esteban lives in East
Germantown with his spouse, two very demanding cats, and one
easygoing bearded dragon. Outside of work, you can find him
knitting/crocheting, reading something nerdy, or looking up new
restaurants to check out.

Esteban Rodriguez |, .. .
(He/Him) Legal Al
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JUNETEENTH GYMBOREE
EVENT

On Thursday June 13th, 2024 PLAN Inc. hosted it’s first ever Juneteenth
Gymboree celebration. To honor and recognize the holiday of Juneteenth.
The Gymboree was a three-day series of program designed to recognize the
community closely impacted by the significance of Juneteenth. The
programming had an additional goal of fundraising monies to contribute to
future MLK interns, fellows, and general DEIB programming at PLAN Inc.
This first year included a total attendance of 52 with included individuals in
the network, Black business owners, MLK interns & fellows, religious
leaders, and moare. Throughout the targeted fundraising campaign, the
program secure $1255.75 in donations to be used towards future diversity
programs. This event highlighted PLAN Inc.’s commitment to diversity,
equity, inclusion, and belonging, and more importantly provided the MLK
interns and fellows with a space to engage in the diversity component of
their roles. We thank everyone who attended, participated, and donated
throughout the series of programs.
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To Our Mentors

&
Training Partners

This program could not have been successful without the longstanding dedi-
cation, support, and efforts of staff across the entire network. Specifically,
we would like to thank and show appreciation for the program staff serving
as supervisors and mentors to all the interns. Additionally, we would like to
express our gratitude to all our colleagues who agreed to host training ses-
sions as part of our MLK Orientation for the interns. Finally we would like to
thank all of the program directors who worked with PLAN staff to select
and host interns for the summer experience, the program would not thrive

without your continued support.

Mentor Supervisors Training Partners Program Directors

Pam Silver Natalie Bogerman Antan Andrews
Jack Stuckar Kianna Bowiles Kristine Bergstrom
Alicia Anguiano Gio Brackbill Shawn Boehringer
Dan Vitek Ryan Cummins Danna Casserly
Kathryn Wentzel .lamn_;-s DeAngelo Erin Guay
Michelle Terry Jamie Gullen Debby Freedman
Catherine Martin Rﬂf“_’e‘ Pinsker i Marielle Macher
Brenia Mo William McGlaughlin Maureen Olives
Alexandra Morgan-Kurtz A{exandra e R Dina Schlossberg
Nick Matash Rhodia Thomas
David K. Trevakis Su Ming Yeh
Brian Gorman
Elizabeth Marx
Lori Molloy
Jaqueline Lager
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